2021 EPP Annual Report

| AACTE SID: | 3635

CAEP ID: | 10624
Institution: | The University of Science and Arts of Oklahoma

Unit: | Teacher Education

Section 1. EPP Profile

After reviewing and/or updating the Educator Preparation Provider's (EPP's) profile in AIMS, check the box to indicate that the

information available is accurate.
1.1 In AIMS, the following information is current and accurate...

Agree Disagree
1.1.1 Contact person G‘ O
1.1.2 EPP characteristics ® O
1.1.3 Program listings O ®

1.2 [For EPPs seeking Continuing CAEP Accreditation]. Please provide a link to your webpage
that demonstrates accurate representation of your Initial-Licensure Level and/or Advanced-Level

programs as reviewed and accredited by CAEP (NCATE or TEAC).
https://usao.edu/academics/education-and-speech-language-pathology/index.html

Section 2. Program Completers
2.1 How many candidates completed programs that prepared them to work in preschool through grade 12 settings during

Academic Year 2019-2020 ?

Enter a numeric value for each textbox.

2.1.1 Number of completers in programs leading to initial teacher certification or 19
licensure!

2.1.2 Number of completers in advanced programs or programs leading to a degree,
endorsement, or some other credential that prepares the holder to serve in P-12 0

schools (Do not include those completers counted above.)?

Total number of program completers 19

1 For a description of the scope for Initial-Licensure Programs, see Policy 3.01 in the Accreditation Policy

Manual
2 For a description of the scope for Advanced-Level Programs, see Policy 3.02 in the Accreditation Policy

Manual

Section 3. Substantive Changes
Have any of the following substantive changes occurred at your educator preparation provider or

institution/organization during the 2019-2020 academic year?

3.1 Changes in the established mission or objectives of the institution/organization or the EPP

USAQO's institutional mission and objectives were updated and approved by the USAO Board of Regents in November 2019
USAOQ's mission statement and objectives can be found on the USAO website at the following web address:

https://usao.edu/about/mission-objectives.html.

3.2 Any change in the legal status, form of control, or ownership of the EPP.

3.3 The addition of programs of study at a degree or credential level different from those that were offered when most
recently accredited

3.4 The addition of courses or programs that represent a significant departure, in terms of either content or delivery,



Program Assessment Worksheet

[bookmark: _GoBack]Please meet with your program faculty to share the results of the assessments listed below, which were provided during Fall Work Day.

1. OGET/OPTE/OSAT scores by students in your program area

1. Major GPA of your program candidates

1. Overall GPA of your program graduates

1. Program Completers

1. Admission to Teacher Education Data

1. Teacher Education Demographic Data

1. Copies of USAO Professional Trimester Candidate Teacher Preparation Surveys completed by your program graduates

1. First Year Teacher Survey Data from Graduates 

1. First Year Teacher Survey Data from Mentors

1. Public School Hours (data emailed previously from Dr. Karen Karner)



Report answers to the following items, email an electronic version to Dr. Sarah Layman by January 15, 2020.



Name of Program:



Chairperson of the program review:



Date(s) of meeting(s) with program faculty: 



Program faculty attending the meeting: (designate faculty present for each date if more than one date was necessary)



   I.  Comments and recommendations regarding results of OSAT or other licensure exams. 



  II. Comments and recommendations regarding results of surveys pertaining to candidate    perception of readiness for licensure exams.

     

III. Comments and recommendations regarding results of the follow-up study:



 IV. Comments regarding data (general or specific) you find the most useful.



  V.  Recommendation for any additional data you would like to have provided.



VI.  Comments on admission to Teacher Education data.  Describe efforts made and/or ideas for improving efforts to address recruitment, retention, and successful completion.



 VII.   Comment on opportunities for increased direct contact public school hours for Teacher Education faculty.



VIII.   Describe any program or course changes that are being made or any that have been made in the past academic year.  In particular, identify substantial &/or pertinent changes.  Changes may include program changes and/or changes within a particular course or courses, or in how a student is advised.  Identify why the changes were made, for example as result of the data analysis, changes in your program report requirements, changes in your national standards, changes due to PPAT implementation, etc.  If changes were made in the recent year(s) identify if improvements have been noted in the designated area(s).   
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Program Assessment Worksheet

Please meet with your program faculty to share the results of the assessments listed below, which were provided during Fall Work Day.

1. OGET/OPTE/OSAT scores by students in your program area

1. Major GPA of your program candidates

1. Overall GPA of your program graduates

1. Program Completers

1. Admission to Teacher Education Data

1. Teacher Education Demographic Data

1. Copies of USAO Professional Trimester Candidate Teacher Preparation Surveys completed by your program graduates

1. First Year Teacher Survey Data from Graduates 

1. First Year Teacher Survey Data from Mentors

1. Public School Hours (data emailed previously from Dr. Karen Karner)



Report answers to the following items, email an electronic version to Dr. Sarah Layman by January 15, 2020.



Name of Program:	Deaf Education



Chairperson of the program review:	Matthew Reynolds



Date(s) of meeting(s) with program faculty: 	1/12/21	Yunjae Hwang



Program faculty attending the meeting: (designate faculty present for each date if more than one date was necessary)



   I.  Comments and recommendations regarding results of OSAT or other licensure exams. 

		Since 2015 we have a 90% pass rate for the OSAT. Currently we have had two students take the PPAT and both passed. We are continually looking at ways to improve and support our students on licensure exams and are proud of what our students have accomplished.

  II. Comments and recommendations regarding results of surveys pertaining to candidate    perception of readiness for licensure exams.

     	For questions 1-21 students either had agree or strongly agree, showing they felt prepared for their student teaching semester. 

III. Comments and recommendations regarding results of the follow-up study:

	There were no results for Deaf Ed. majors on this study.

 IV. Comments regarding data (general or specific) you find the most useful.

		No comments.

  V.  Recommendation for any additional data you would like to have provided.

		No data needed.

VI.  Comments on admission to Teacher Education data.  Describe efforts made and/or ideas for improving efforts to address recruitment, retention, and successful completion.

		We believe that the requirement for a minimum of 30 general education credits before applying to Teacher Education possibly hinders our students’ ability to graduate when they want to. Since USAO encourages General Ed., major coursework, and Teacher Ed. coursework during all semesters, this puts our students at a disadvantage by make them apply later in their schooling to Teacher Ed. This also impacts transfer students depending on their previous coursework. 

		The Deaf Education professors have always participated and actively recruited for the program but with the pandemic hitting this past year, it has slowed. We have encouraged students to meet during office hours for additional help in coursework and in trying to retain them in the program.  

 VII.   Comment on opportunities for increased direct contact public school hours for Teacher Education faculty.

			During this pandemic we had limited opportunities to do so but Dr. Hwang continues to support DHH Korean students with their ASL learning by having USAO students tutor them. We believe this benefit all involved by giving them diverse experiences and opportunities. 

VIII.   Describe any program or course changes that are being made or any that have been made in the past academic year.  In particular, identify substantial &/or pertinent changes.  Changes may include program changes and/or changes within a particular course or courses, or in how a student is advised.  Identify why the changes were made, for example as result of the data analysis, changes in your program report requirements, changes in your national standards, changes due to PPAT implementation, etc.  If changes were made in the recent year(s) identify if improvements have been noted in the designated area(s).   



			This year we incorporated Zoom and recorded classes so students could watch them later. This is an added benefit for them if they take the time to watch. 

Deaf Ed. Program Assessment Worksheet - Fall 2020.docx


USAO Deaf Education Program Recruitment and Promotional Video Links



· USAO Deaf Education & Oklahoma School for the Deaf Video found at the link below:

 https://www.youtube.com/watch?v=xkPY-b0N1AE





· 2020 Young Alumni Award Recipient – Jacob Alexander – Deaf Education Graduate – video link below:

https://www.youtube.com/watch?v=1sM1ZOd7Ys0





· Nyle DiMarco – Giles Symposium Guest Speaker at USAO in October 2019 – video link below:

https://www.youtube.com/watch?v=BrowMDhbrH4





· USAO Deaf History Month Presentations - Video Links found at the links below:

https://www.youtube.com/watch?v=jhjW90KS7w4



https://www.youtube.com/watch?v=epm5QynvHoA&t=1s



https://www.youtube.com/watch?v=OOr9Ziap6yQ



https://www.youtube.com/watch?v=P6jwENa6ViA



https://www.youtube.com/watch?v=jzlryKHuEa8



Recruitment & Promotional Video Links - USAO Deaf Education.docx


University of Arts and Sciences of Oklahoma FYT Mentor
Report 2020

OEQA Mentor/Administrator Survey 2020
June 21, 2020 11:53 AM CDT

Q5 - The person completing this survey is:

an
administrator/mentor
to a first year
teacher.

| teacher/mentor to a
first year teacher.

0 0.5 1 1.5 2 2.5 3 3.5 4 45 5 5.5 6 6.5
# Field Minimum Maximum Mean Std Deviation Variance Count
1 The person completing this survey is: 1.00 2.00 1.14 0.35 0.12 7
. Choi
# Field olee
Count
1  anadministrator/mentor to a first year teacher. 85.71% 6
14.29% 1

2 a teacher/mentor to a first year teacher.

Showing rows 1 - 3 of 3





Q1 - The Learner and Learning Please rate the extent to which you agree that each

statement is true of [ExternalDataReference].

Strongly Disagree

Disagree

Strongly Agree

0 0.5 1 15 2 2.5 3 3.5 4
# Field
1 The teacher understands how learners grow and develop.

The teacher recognizes that patterns of learning and development
2 vary individually within and across the cognitive, linguistic, social,
emotional, and physical areas.

The teacher designs and implements developmentally appropriate
and challenging learing experiences.

The teacher uses understanding of individual differences and diverse
4 cultures and communities to ensure inclusive learning environments
that enable each learner to meet high standards.

B The teacher understands how learners grow and develop.

B The teacher recognizes that patterns of learning and development vary indiv...

B The teacher designs and implements developmentally appropriate and challeng...

B The teacher uses understanding of individual differences and diverse cultur...
The teacher works with others to create environments that support individua...

B The teacher encourages positive social interaction, active engagement in le...

Minimum Maximum Mean Std‘ Variance Count
Deviation
2.00 4.00 3.29 0.70 0.49 7
2.00 4.00 3.29 0.70 0.49 7
3.00 4.00 3.43 0.49 0.24 7
2.00 4.00 3.14 0.64 0.41 7





Std
Field Minimum Maximum Mean . Variance Count
Deviation

The teacher works with others to create environments that support

individual and collaborative learning. 2.00 4.00 3.29 0.70 0.49 7
The teach iti ial int: ti cti t
e teacher encourgges pog ive social in er.ac |F>n, active engagemen 2.00 4.00 3.29 0.70 0.49 -
in learning, and self-motivation.
. Strongl ) Strongl
Field -rong y Disagree Agree rongly Total
Disagree Agree
The teacher understands how learners grow and develop. 0 1 3 3 7

The teacher recognizes that patterns of learning and development
vary individually within and across the cognitive, linguistic, social, 0 1 3 3 7
emotional, and physical areas.

The teacher designs and implements developmentally appropriate
and challenging learning experiences.

The teacher uses understanding of individual differences and
diverse cultures and communities to ensure inclusive learning 0 1 4 2 7
environments that enable each learner to meet high standards.

The teacher works with others to create environments that support
individual and collaborative learning.

The teacher encourages positive social interaction, active
engagement in learning, and self-motivation.

Showing rows 1 - 6 of 6





Q2 - Content Please rate the extent to which you agree that each statement is true of

[ExternalDataReference].

Strongly Disagree

Disagree

Agree

Strongly Agree

o
o
n
=
=
n
N
It
n
w
w
5
~
I
5
5

5.5

# Field

The teacher understands the central concepts, tools of inquiry, and

1 -
structures of the discipline(s) he or she teaches.
The teacher creates learning experiences that make the discipline

2 accessible and meaningful for learners to assure mastery of the
content.

3 The teacher understands how to connect concepts to each other and

to authentic local and global issues.
The teacher knows how to use differing perspectives to engage

4 learners in critical thinking, creativity, and collaborative problem
solving.

# Field

1 The teacher understands the central concepts, tools of inquiry, and

structures of the discipline(s) he or she teaches.

B The teacher understands the central concepts, tools of inquiry, and structu...
B The teacher creates learning experiences that make the discipline accessibl...
B The teacher understands how to connect concepts to each other and to authen...
B The teacher knows how to use differing perspectives to engage learners in c...

Minimum Maximum Mean S.td. Variance Count
Deviation
3.00 4.00 3.29 0.45 0.20 7
3.00 4.00 3.43 0.49 0.24 7
2.00 4.00 3.00 0.53 0.29 7
2.00 4.00 3.29 0.70 0.49 7
Strongly . Strongly
Disagree Disagree Agree Agree Total
0.00% 0 0.00% O 71.43% 5 28.57% 2 7





. Strongl . Strongl
Field . gy Disagree Agree gy Total
Disagree Agree
The teacher creates learning experiences that make the discipline
accessible and meaningful for learners to assure mastery of the 0 0 4 3 7
content.
The teacher understands how to connect concepts to each other
. - 0 1 5 1 7
and to authentic local and global issues.
The teacher knows how to use differing perspectives to engage
learners in critical thinking, creativity, and collaborative problem 0 1 3 3 7

solving.

Showing rows 1 - 4 of 4





Q3 - Instructional Practice Please rate the extent to which you agree that each statement

is true of [ExternalDataReference].

Strongly Disagree

Disagree

B The teacher understands and uses multiple methods of assessment to engage L...

B The teacher understands and uses multiple methods of assessment to monitor ...

B The teacher plans instruction that supports every student in meeting rigoro...

B The teacher plans instruction that supports every student in meeting rigoro...
The teacher understands and uses a variety of instructional strategies to e...

B The teacher integrates available technology effectively and appropriately i...

B The teacher uses technology to manage student and assessment data.

Strongly Agree
o 05 1 15 2 25 3 35 4 45 5 55
. - . Std .
# Field Minimum Maximum Mean . Variance Count
Deviation
The teacher understands and uses multiple methods of assessment to
1 engage learners in their own growth and guide learners' decision 2.00 4.00 3.29 0.70 0.49 7
making.
2 The teacher understands and uses multiple methods of assessment to 2.00 4.00 3.29 0.70 0.49 7

monitor learner progress and to guide his/her decision making.





Field Minimum

The teacher plans instruction that supports every student in meeting
rigorous learning goals by drawing upon knowledge of content areas, 2.00
curriculum, cross-disciplinary skills, and pedagogy.

The teacher plans instruction that supports every student in meeting
rigorous learning goals by drawing upon knowledge of learners and 2.00
the community context.

The teacher understands and uses a variety of instructional strategies
to encourage learners to develop deep understanding of content areas

X . . . X 2.00
and their connections, and to build skills to apply knowledge in
meaningful ways.
The teacher integrates available technology effectively and 3.00
appropriately into instruction. ’
The teacher uses technology to manage student and assessment 3.00
data. ’
Field strongly
Disagree
The teacher understands and uses multiple methods of assessment
to engage learners in their own growth and guide learners' decision 0
making.
The teacher understands and uses multiple methods of assessment 0

to monitor learner progress and to guide his/her decision making.

The teacher plans instruction that supports every student in
meeting rigorous learning goals by drawing upon knowledge of 0
content areas, curriculum, cross-disciplinary skills, and pedagogy.

The teacher plans instruction that supports every student in
meeting rigorous learning goals by drawing upon knowledge of 0
learners and the community context.

The teacher understands and uses a variety of instructional
strategies to encourage learners to develop deep understanding of

. ; . ) 0
content areas and their connections, and to build skills to apply
knowledge in meaningful ways.
The teacher integrates available technology effectively and 0
appropriately into instruction.
The teacher uses technology to manage student and assessment 0

data.

Showing rows 1 - 7 of 7

Maximum

4.00

4.00

4.00

4.00

4.00

Disagree

Mean

3.14

3.29

3.14

3.29

3.43

Agree

Std

. Variance
Deviation
0.64 0.41
0.70 0.49
0.64 0.41
0.45 0.20
0.49 0.24
Strongly
Agree

3

3

2

3

2

2

3

Count

Total





Q4 - Professional Responsibility Please rate the extent to which you agree that each

statement is true of [ExternalDataReference].

Strongly Disagree

Disagree

Agree

Strongly Agree

o

0.5 1 1.5 2 25

w

# Field

The teacher engages in ongoing professional learning and uses
evidence to continually evaluate his/her practice, particularly the

1 . . . -
effects of his/her choices and actions on others (learners, families,
other professionals, and the community).
The teacher engages in ongoing professional learning and uses
2 evidence to continually adapt practice to meet the needs of each
learner.
3 The teacher seeks appropriate leadership roles and opportunities to

take responsibility for student learning.

The teacher seeks appropriate leadership roles and opportunities to
4 collaborate with learners, families, colleagues, other school
professionals, and community members to ensure learner growth.

The teacher seeks appropriate leadership roles and opportunities to
advance the profession.

B The teacher engages in ongoing professional learning and uses evidence to c...
B The teacher engages in ongoing professional learning and uses evidence to c...
B The teacher seeks appropriate leadership roles and opportunities to take re...
B The teacher seeks appropriate leadership roles and opportunities to collabo...
The teacher seeks appropriate leadership roles and opportunities to advance...

Minimum Maximum Mean De\izct'ion Variance Count
2.00 4.00 3.29 0.70 0.49 7
2.00 4.00 3.29 0.70 0.49 7
2.00 4.00 3.14 0.83 0.69 7
2.00 4.00 3.14 0.83 0.69 7
2.00 4.00 3.14 0.83 0.69 7





St ( ) St l
rongly Disagree Agree rongly Total

Field
¢ Disagree Agree

The teacher engages in ongoing professional learning and uses
evidence to continually evaluate his/her practice, particularly the
effects of his/her choices and actions on others (learners, families,
other professionals, and the community).

The teacher engages in ongoing professional learning and uses
evidence to continually adapt practice to meet the needs of each 0 1 3 3 7
learner.

The teacher seeks appropriate leadership roles and opportunities to
take responsibility for student learning.

The teacher seeks appropriate leadership roles and opportunities to
collaborate with learners, families, colleagues, other school 0 2 2 3 7
professionals, and community members to ensure learner growth.

The teacher seeks appropriate leadership roles and opportunities to
advance the profession.

Showing rows 1 - 5 of 5





Q16 - Overall, [ExternalDataReference]'s preparation/route to certification effectively

prepared him/her to have a positive impact on P12 student learning and development.

# Field Minimum

Overall, [ExternalDataReference]'s preparation/route to certification
1 effectively prepared him/her to have a positive impact on P12 student 1.00
learning and development.

# Field

1  Strongly Disagree
2 Disagree
3 Agree

4 Strongly Agree

Showing rows 1 - 5 of 5

Maximum

4.00

Mean

Std
Deviation

0.99

Variance

0.98

Count

Choice
Count

14.29% 1

14.29% 1

42.86% 3

28.57% 2





Q7 - Considering [ExternalDataReference]'s preparation in light of the needs of your

school, what are your recommendations for strengthening the teacher's preparation?

Classroom
management

Differentiated
instruction

English language
learners

Students from
diverse
backgrounds

Instructional
strategies

Reading
strategies

Assessment

Professionalism

o
o
o
N

# Field

1 Classroom management

2 Student engagement

3 Differentiated instruction

4 English language learners

5 Students from diverse backgrounds
6 Instructional strategies

7 Reading strategies

8 Other

9 Assessment

10

Professionalism

15

N

Student
engagement

Choice
Count

35.71% 5

14.29% 2

14.29% 2

0.00% O

7.14% 1

14.29% 2

7.14% 1

7.14% 1

0.00% O

0.00% O





# Field

Q7_8_TEXT - Other

Other

Honestly, Ben does very well in all these areas.

Showing rows 1 - 11 of 11

Choice
Count

14





Q8 - [ExternalDataReference] received his/her preparation at which of the following

institutions? If the teacher has an alternative or emergency certificate, please select

Oklahoma State Department of Education.

University of Arts
and Sciences of
Oklahoma

17

Field Minimum

[ExternalDataReference] received his/her preparation at which of the
following institutions? If the teacher has an alternative or emergency 17.00
certificate, please select Oklahoma State Department of Education.

Field

University of Arts and Sciences of Oklahoma

Showing rows 1 - 1 of 1

Maximum

17.00

Mean

17.00

Std
Deviation

0.00

Variance

0.00

Count

Choice
Count

100.00%

7





Q9 - [ExternalDataReference] received his/her license via:

Traditional Teacher
Certification

0 1 2 3 4 5 6 7
# Field Minimum Maximum Mean Std Deviation Variance Count
1 [ExternalDataReference] received his/her license via: 1.00 1.00 1.00 0.00 0.00 7
hoi
# Field Choice
Count
1  Traditional Teacher Certification 100.00% 7

Showing rows 1 - 1 of 1





Q10 - In what area was [ExternalDataReference] initially certified? (Please check all that

apply)

\griculture Education
Art

Business Education
Early Childhood
lementary Education

glish/Language Arts

amily and Consumer
Sciences

Foreign Language

Gifted Education

Library Media
Specialist

Math

Music:
Instrumental/Vocal
Physical
jucation/Health/Safe
ty

Reading Specialist
School Counselor

Science

Social Studies

Special Education

ceech/Drama/Debate

Technology
Engineering





Journalism

English as a Second

Language

Computer Science

Dance

Drivers Education

Marketing Education

sychology/Sociology

10

1

12

13

14

15

16

Other

Field

Agriculture Education

Art

Business Education

Early Childhood

Elementary Education

English/Language Arts

Family and Consumer Sciences

Foreign Language

Gifted Education

Library Media Specialist

Math

Music: Instrumental/Vocal

Physical Education/Health/Safety

Reading Specialist

School Counselor

Science

0.4

0.6

0.8

1.2

1.4

1.6

1.8

2.2

Choice
Count





17

18

19

20

21

22

23

24

25

26

27

35

Field

Social Studies

Special Education

Speech/Drama/Debate

Technology Engineering

Journalism

English as a Second Language

Computer Science

Dance

Drivers Education

Marketing Education

Psychology/Sociology

Other

Showing rows 1 - 29 of 29

Choice
Count





Q11 - What is [ExternalDataReference]'s primary teaching assignment? (Please check all

that apply)

\griculture Education
Art

Business Education
Early Childhood
lementary Education

glish/Language Arts

amily and Consumer
Sciences

Foreign Language

Gifted Education

Library Media
Specialist

Math

Music:
Instrumental/Vocal
Physical
jucation/Health/Safe
ty

Reading Specialist
School Counselor

Science

Social Studies

Special Education

ceech/Drama/Debate

Technology
Engineering





Journalism

English as a Second

Language

Computer Science

Dance

Drivers Education

Marketing Education

sychology/Sociology

10

1

12

13

14

15

16

Other

Field

Agriculture Education

Art

Business Education

Early Childhood

Elementary Education

English/Language Arts

Family and Consumer Sciences

Foreign Language

Gifted Education

Library Media Specialist

Math

Music: Instrumental/Vocal

Physical Education/Health/Safety

Reading Specialist

School Counselor

Science

0.4

0.6

0.8

1.2

1.4

1.6

1.8

2.2

Choice
Count





17

18

19

20

21

22

23

24

25

26

27

35

Field

Social Studies

Special Education

Speech/Drama/Debate

Technology Engineering

Journalism

English as a Second Language

Computer Science

Dance

Drivers Education

Marketing Education

Psychology/Sociology

Other

Showing rows 1 - 29 of 29

End of Report

Choice
Count





FYT Mentor Admin Survey Report 2020 USAO from OEQA.pdf


University of Arts and Sciences of Oklahoma FYT Report

OEQA First Year Teacher Survey 2020
June 20, 2020 11:42 PM CDT

1. Are you a first year teacher?

Yes, I'm a first year
teacher

No, I'm not a first
year teacher

0 0.5 1 1.5 2 25 3 35 4 45 5 5.5 6 6.5
) Choice
4 Field '
Count
1  Yes, I'm afirst year teacher 100.00% 6
0.00% O

2 No, I'm not a first year teacher

Showing rows 1 - 3 of 3





2. Through which route did you receive your teaching license?

Traditional Teacher
Certification

0 0.5 1 1.5 2 2.5 3 3.5 4 45 5 5.5 6 6.5
Choi

#  Field e
Count

1 Traditional Teacher Certification 100.00% 6

Showing rows 1 - 1 of 1





12. From which of the following institutions did you receive recommendation for teacher
certification? If you hold an alternative or emergency certificate please select Oklahoma

State Department of Education.

University of Arts
and Sciences of
Oklahoma

0 0.5 1 1.5 2 2.5 3 3.5 4 45 5 5.5 6 6.5
4 Field Choice
Count

18 University of Arts and Sciences of Oklahoma 100.00% 6

Showing rows 1 - 1 of 1





Q26 - In what area did you receive your degree?

Agriculture

Art

Business Education
Computer Science
Dance

Drivers Education

ey hidhoc _

ementany Faceton _

aglish/Language Arts

English as a Second
Language

amily and Consumer
Sciences

Foreign Language

Gifted Education

Library Media
Specialist

Marketing Education

Math

Music:
Instrumental/Vocal

Physical
ucation/Health/Safet
y

sychology/Sociology

Reading Specialist

School Counselor





Science

Social Studies

Special Education

seech/Drama/Debate

chnology Education

10

1

12

13

14

15

16

17

18

Other

Journalism

Field

Agriculture

Art

Business Education

Computer Science

Dance

Drivers Education

Early Childhood

Elementary Education

English/Language Arts

English as a Second Language

Family and Consumer Sciences

Foreign Language

Gifted Education

Library Media Specialist

Marketing Education

Math

Music: Instrumental/Vocal

Physical Education/Health/Safety

1.5

2.5

Choice
Count





19

20

21

22

23

24

25

26

27

28

Field

Psychology/Sociology

Reading Specialist

School Counselor

Science

Social Studies

Special Education

Speech/Drama/Debate

Technology Education

Other

Journalism

Q26_27_TEXT - Other

Other

Showing rows 1 - 29 of 29

Choice
Count





Q27 - In what year did you receive your degree?

2017

2015

2014

2013
2018
0 0.5 1 1.5 2 2.5 3 3.5 4
# Field Minimum Maximum Mean Std Deviation Variance Count
1 In what year did you receive your degree? - Selected Choice 1.00 8.00 2.50 2.57 6.58 6
4 Field Choice
Count
1 2019 66.67% 4
2 2017 0.00% O
3 2016 16.67% 1
4 2015 0.00% O
5 2014 0.00% O
6 2013 0.00% O
7 2018 0.00% O
8 Other 16.67% 1
6

Showing rows 1 - 9 of 9

Q27_8_TEXT - Other





Other





3. The Learner and Learning Please rate the extent to which you agree with each

statement below. My preparation program/route to certification prepared me to:

Strongly Disagree

Disagree

Agree

Strongly Agree

o

0.5 1 1.5 2 2.5

# Field

1 understand how learners grow and develop.

recognize that patterns of learning and development vary
2 individually within and across the cognitive, linguistic, social,
emotional, and physical areas.

design and implement developmentally appropriate and
challenging learning experiences.

use understanding of individual differences and diverse cultures and
4 communities to ensure inclusive learning environments that enable
each learner to meet high standards.

w

B understand how learners grow and develop.

M recognize that patterns of learning and development vary individually withi...

B design and implement developmentally appropriate and challenging learning e...

B use understanding of individual differences and diverse cultures and commun...
work with others to create environments that support individual and collabo...

B encourage positive social interaction, active engagement in learning, and s...

Strongl .

. gy Disagree
Disagree

0.00% O 0.00% O
0.00% O 0.00% O
0.00% O 0.00% O
0.00% O 0.00% O

Agree

40.00%

40.00%

60.00%

60.00%

Strongly
Agree

60.00%

60.00%

40.00%

40.00%

3

3

2

2

Total





Strongly
Agree

. Strongly .
# F D A
ield Disagree isagree gree

Total

work with others to create environments that support individual and
collaborative learning.

encourage positive social interaction, active engagement in
learning, and self-motivation.

Showing rows 1 - 6 of 6

Bar graphs visually highlight the fact that, looking at the set of 6 questions measuring Learner and Learning, far more respondents Agreed or Strongly
Agreed, than Disagreed or Strongly Disagreed.





4. Content Please rate the extent to which you agree with each statement below. My

preparation program/route to certification prepared me to:

Strongly Disagree

Disagree

Agree

Strongly Agree

o
o
2l
=
=
o
N
N
”
w

# Field

understand the central concepts, tools of inquiry, and structures of

1 N
the discipline(s) | teach.

2 create learning experiences that make the discipline accessible and
meaningful for learners to assure mastery of the content.

3 understand how to connect concepts to each other and to authentic
local and global issues.

4 know how to use differing perspectives to engage learners in critical

thinking, creativity, and collaborative problem solving.

Showing rows 1 - 4 of 4

M understand the central concepts, tools of inquiry, and structures of the di...

M create learning experiences that make the discipline accessible and meaning...
M understand how to connect concepts to each other and to authentic local and...
B know how to use differing perspectives to engage learners in critical think...

Strongly

Disagree

0.00%

0.00%

0.00%

0.00%

0

Disagree

0.00% O

0.00% O

0.00% O

0.00% O

Agree

50.00%

75.00%

25.00%

25.00%

Strongly Total
Agree
50.00% 2 4
25.00% 1 4
75.00% 3 4
75.00% 3 4

Bar graphs visually highlight the fact that, looking at the set of 4 questions measuring Content, far more respondents Agreed or Strongly Agreed, than

Disagreed or Strongly Disagreed.





5. Instructional Practice Please rate the extent to which you agree with each statement

below. My preparation program/route to certification prepared me to:

Strongly Disagree

Disagree

B understand and use multiple methods of assessment to engage learners in the...

M understand and use multiple methods of assessment to monitor learner progre...

B plan instruction that supports every student in meeting rigorous learning g...

B plan instruction that supports every student in meeting rigorous learning g...
understand and use a variety of instructional strategies to encourage learn...

M integrate available technology effectively and appropriately into instructi...

B use technology to manage student and assessment data.

Strongly Agree

w

0.5 1 15 2 25

o

. Strongl . Strongl
# Field . gy Disagree Agree gy Total
Disagree Agree
understand and use multiple methods of assessment to engage
1 . . P . \ . g g 0.00% O 0.00% O 75.00% 3 25.00% 1 4
learners in their own growth and guide learners' decision making.
. h . .
understand and use multiple methods of assessment to monitor 0.00% 0 0.00% 0 75.00% 3 25.00% 1 4

learner progress and to guide my decision making.





Strongly Disagree Agree Strongly Total

#  Field .
: Disagree Agree

plan instruction that supports every student in meeting rigorous
3 learning goals by drawing upon knowledge of content areas, 0 0 3 1 4
curriculum, cross-disciplinary skills, and pedagogy.

plan instruction that supports every student in meeting rigorous
4 learning goals by drawing upon knowledge of learners and the 0 0 3 1 4
community context.

understand and use a variety of instructional strategies to
encourage learners to develop deep understanding of content areas

5 and their connections, and to build skills to apply knowledge in 0 ! 2 ! 4
meaningful ways.

6 integrate available technology effectively and appropriately into 0 0 3 1 2
instruction.

7 use technology to manage student and assessment data. 0 0 3 1 4

Showing rows 1 - 7 of 7

Bar graphs visually highlight the fact that, looking at the set of 7 questions measuring Instructional Practice, far more respondents Agreed or Strongly
Agreed, than Disagreed or Strongly Disagreed.





6. Professional Responsibility Please rate the extent to which you agree with each

statement below. My preparation program/route to certification prepared me to:

Strongly Disagree

Disagree

B engage in ongoing professional learning and use evidence to continually eva...
B engage in ongoing professional learning and uses evidence to continually ad...
B seek appropriate leadership roles and opportunities to take responsibility ...
B seek appropriate leadership roles and opportunities to collaborate with lea...
seek appropriate leadership roles and opportunities to advance the professi...

Agree

Strongly Agree

0 0.5 1 1.5 2 2.5 3
St (§ St §
#  Field .rong v Disagree Agree rongly Total
Disagree Agree
engage in ongoing professional learning and use evidence to
i i i he eff f
1 conFlnually evalyate my practice, pamcularle e effects of my 0.00% 0 0.00% O 75.00% 3 25.00% 1 4
choices and actions on others (learners, families, other
professionals, and the community).
. . fessi . .
5 enga}ge in ongoing pro.esswnal learning and uses evidence to 0.00% 0 0.00% 0 75.00% 3 25.00% 1 4
continually adapt practice to meet the needs of each learner.
seek appropriate leadership roles and opportunities to take
3 pproprl 'P PROrun 0.00% 0 0.00% 0 75.00% 3 25.000% 1 4

responsibility for student learning.

seek appropriate leadership roles and opportunities to collaborate
4 with learners, families, colleagues, other school professionals, and 0.00% O 0.00% O 75.00% 3 25.00% 1 4
community members to ensure learner growth.

seek appropriate leadership roles and opportunities to advance the

. 0.00% O 0.00% O 75.00% 3 25.00% 1 4
profession.

Showing rows 1 - 5 of 5





Bar graphs visually highlight the fact that, looking at the set of 5 questions measuring Professional Responsibility, far more respondents Agreed or
Strongly Agreed, than Disagreed or Strongly Disagreed.





7. Overall, my preparation/route to certification effectively prepared me to have a positive

impact on P12 student learning and development.

Strongly Disagree
Disagree

Agree

Strongly Agree
0 0.5 1 1.5 2 2.5 3

4 Field Choice

Count
1  Strongly Disagree 0.00% O
2 Disagree 0.00% O
3 Agree 75.00% 3
4 Strongly Agree 25.00% 1
4

Showing rows 1 - 5 of 5





Q7 - What courses or experiences in your educator preparation/route to certification

stand out as particularly important or meaningful?

Student teaching
Methods courses
Technology courses

3sroom management

Educational
psychology

Developmental
psychology

Other

o
o
o
=

1.5 2

# Field

10 Student teaching

11 Methods courses

12 Technology courses

13 Classroom management
14  Educational psychology

15 Developmental psychology

16 Other

Showing rows 1 - 8 of 8

Q7_16_TEXT - Other

Other

2.5

Choice
Count

21.43%

21.43%

7.14%

28.57%

14.29%

7.14%

0.00%

14





9. As you near the end of your first year of teaching, in what area(s) could you have used

more preparation? (Please check all that apply)

classroom
management

reading
instruction

working with
students with
exceptionalities

teaching to P12
student standards

technology in the
classroom

working with
students who are
English language
learners

working with
families

building classroom
community

other (please

explain)
0 0.5 1 15 2 2.5 3

4 Field %Z‘L'ﬁte

1  classroom management 20.00% 2
2 reading instruction 0.00% O
3 working with students with exceptionalities 20.00% 2
4 teaching to P12 student standards 0.00% O
5  technology in the classroom 0.00% O
6  working with students who are English language learners 10.00% 1
7  working with families 30.00% 3
8  building classroom community 20.00% 2

9  other (please explain) 0.00% O





# Field

other (please explain)

other (please explain)

Showing rows 1 - 10 of 10

Choice
Count

10





10. Please note awards or honors received, degrees or certificates earned, and other

recognitions from the current school year.

Please note awards or honors received, degrees or certificates earned, and...

My choir has received Excellent and Superior ratings at OSSAA competition as a large group and as solos and ensembles. We have also had three
successful concerts. We are planning other opportunities to perform before school is out.





11. Were you assigned a mentor from your school district this school year?

N _

No

0 0.5 1 15 2 25 3 35 4
#  Field Choice
Count
1 Yes 100.00% 4
2 No 0.00% O
4

Showing rows 1 - 3 of 3





11a. How much time did you spend with your mentor teacher?

less than one hour
per week

about one hour per
week

more than one hour

per week
0 0.5 1 1.5 2 2.5 3
#  Field CCTL’J'Ef
1 less than one hour per week 25.00%
2 about one hour per week 75.00%
0.00%

3 more than one hour per week

Showing rows 1 - 4 of 4





11b. Is your mentor in your same teaching area?

N _

No

o
o
w0
-
=
wn
N
N
0
w

# Field
1 Yes
2 No

Showing rows 1 - 3 of 3

Choice
Count

75.00% 3

25.00% 1





11c. How satisfied are you with your mentoring experience?

Very Dissatisfied
ymewhat Dissatisfied

Somewhat Satisfied

Very Satisfied
0 0.5 1 1.5 2 2.5 3
. Choice
# Field
Count
0.00%

1  Very Dissatisfied

2 Somewhat Dissatisfied 25.00%
3 Somewhat Satisfied 0.00%
4 \Very Satisfied 75.00%

Showing rows 1 - 5 of 5





Q19 - How might the mentoring experience be improved?

More time with
mentor

More feedback

Mentor in same field

Mentor in the same
building

Other
0 0.5 1 15 2 2.5 3 35 4
4  Field ii‘;'rcne
1 More time with mentor 57.14%
2 More feedback 14.29%
3 Mentor in same field 14.29%
4 Mentor in the same building 14.29%
5 Other 0.00%

Showing rows 1 - 6 of 6

Q19_5_TEXT - Other

Other





13. In what area(s) were you initially certified? (Please check all that apply)

\griculture Education

Art

Business Education

Early Childhood

lementary Education

glish/Language Arts

amily and Consumer
Sciences

Foreign Language

Gifted Education

Library Media
Specialist

Math

Music:

Instrumental/Vocal

Physical

jucation/Health/Safe

ty

Reading Specialist

School Counselor

Science

Social Studies

Special Education

seech/Drama/Debate

Technology
Engineering

Journalism





English as a Second

Language

Computer Science

Dance

Drivers Education

Marketing Education

sychology/Sociology

10

1

12

13

14

15

16

17

18

Other

Field

Agriculture Education

Art

Business Education

Early Childhood

Elementary Education

English/Language Arts

Family and Consumer Sciences

Foreign Language

Gifted Education

Library Media Specialist

Math

Music: Instrumental/Vocal

Physical Education/Health/Safety

Reading Specialist

School Counselor

Science

Social Studies

Special Education

0.4

0.6

0.8

1.2

1.4

1.6

1.8

2.2

Choice
Count





19

20

21

22

23

24

25

26

27

35

Field

Speech/Drama/Debate

Technology Engineering

Journalism

English as a Second Language

Computer Science

Dance

Drivers Education

Marketing Education

Psychology/Sociology

Other

Showing rows 1 - 29 of 29

Choice
Count





14. What is your current primary teaching assignment? (Please check all that apply)

\griculture Education
Art

Business Education
Early Childhood
lementary Education

glish/Language Arts

amily and Consumer
Sciences

Foreign Language

Gifted Education

Library Media
Specialist

Math

Music:
Instrumental/Vocal
Physical
jucation/Health/Safe
ty

Reading Specialist
School Counselor

Science

Social Studies

Special Education

seech/Drama/Debate

Technology
Engineering

Journalism





English as a Second

Language

Computer Science

Dance

Drivers Education

Marketing Education

sychology/Sociology

10

1

12

13

14

15

16

17

18

Other

Field

Agriculture Education

Art

Business Education

Early Childhood

Elementary Education

English/Language Arts

Family and Consumer Sciences

Foreign Language

Gifted Education

Library Media Specialist

Math

Music: Instrumental/Vocal

Physical Education/Health/Safety

Reading Specialist

School Counselor

Science

Social Studies

Special Education

0.4

0.6

0.8

1.2

1.4

1.6

1.8

2.2

Choice
Count





19

20

21

22

23

24

25

26

27

35

Field

Speech/Drama/Debate

Technology Engineering

Journalism

English as a Second Language

Computer Science

Dance

Drivers Education

Marketing Education

Psychology/Sociology

Other

Showing rows 1 - 29 of 29

Choice
Count





15. In what additional area(s) are you certified? (Please check all that apply)

\griculture Education
Art
Business Education

Early Childhood

ementany Facston _

glish/Language Arts

amily and Consumer
Sciences

Foreign Language

Gifted Education

Library Media
Specialist

Math
Music:
Instrumental/Vocal

Physical
jucation/Health/Safe
ty

Reading Specialist
School Counselor
Science

Social Studies

Special Education

seech/Drama/Debate

Technology
Engineering

Journalism





English as a Second

Language

Computer Science

Dance

Drivers Education

Marketing Education

sychology/Sociology

10

12

13

14

15

16

17

18

Other _

Field

Agriculture Education

Art

Business Education

Early Childhood

Elementary Education

English/Language Arts

Family and Consumer Sciences

Foreign Language

Gifted Education

Library Media Specialist

Math

Music: Instrumental/Vocal

Physical Education/Health/Safety

Reading Specialist

School Counselor

Science

Social Studies

Special Education

0.2

0.3

0.4

0.5

0.6

0.7

0.8

0.9

1.1

Choice
Count

0.00% O

0.00% O

0.00% O

0.00% O

50.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%





19

20

21

22

23

24

25

26

27

35

Field

Speech/Drama/Debate

Technology Engineering

Journalism

English as a Second Language

Computer Science

Dance

Drivers Education

Marketing Education

Psychology/Sociology

Other

Showing rows 1 - 29 of 29

Choice
Count





16. What other roles do you fill at your school? (Please check all that apply)

Team Leader

2.2

Instructional
Coach
Mentor _
Student
Organization
Sponsor
Coach
0 0.2 0.4 0.6 0.8 1 1.2 1.4 1.6 1.8 2
. Choice
# Field
Count
1  Team Leader 0.00%
2 Instructional Coach 25.00%
3 Mentor 25.00%
4 Student Organization Sponsor 50.00%
5 Coach 0.00%

Showing rows 1 - 6 of 6





17.

Do you teach at a Title | school?

Yes

No

o
o
w0
-
=
wn
N
N
0
w

Field

Yes

No

Showing rows 1 - 3 of 3

Choice
Count

25.00% 1

75.00% 3





18. Which of the following describes your school district?

Rural
Urban

Suburban

0 0.5 1 1.5 2 2.5 3
4 Field Choice
Count
1 Rural 75.00%
2 Urban 0.00%
3 Suburban 25.00%

Showing rows 1 - 4 of 4





19. As a high school student, did you participate in any programs or classes that

influenced your decision to become a teacher?

0 0.2 0.4 0.6 0.8 1 1.2 1.4 1.6 1.8 2 2.2

#  Field Choice
Count

1 Yes 50.00% 2

2 No 50.00% 2

4

Showing rows 1 - 3 of 3





19a. If yes, please describe (e.g., Future Educators of America/Educators Rising,

Teacher Cadet, etc.)

If yes, please describe (e.g., Future Educators of America/Educators Rising...
| worked with elementary students during summer school while | was still in high school.
N/A

Band because | was Drum Major and had a leadership role.





12a. Do you plan to remain employed as a teacher in Oklahoma next year? If so, please
list up to 3 reasons you plan to stay. If not, please list up to 3 reasons you do not plan to

stay.

Do you plan to remain employed as a teacher in Oklahoma next year? If so...
Yes. My family is in Oklahoma. I love my school district, the parents, and the students. I love working with my colleagues and teaching with them.

Yes, | plan on remaining as a teacher. | enjoy being in the classroom with students and seeing their faces light when they are learning. | enjoy learning
new ways to help struggling students. | know | may be the only positive influence in some student’s live, and give them encouragement to succeed.

| work at a district where | feel supported. | want to invest in my students and in my program.

Yes; | plan to stay because | want to teach again next year, | plan to stay because the students need me to ( they have had two teachers leave them
recently and have actually been asking me if I'll leave them too), and this is what | have been working towards for four years- I'm not going to give up on
this dream yet.

This question was for OSU students only.

End of Report
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University of Science and Arts of Oklahoma

Teacher Education

2021 Annual Reporting Measures (CAEP Component 5.4/A.5.4)



Measure 1: Impact on P-12 Learning and Development (Component 4.1)

The EPP is continuing efforts to strengthen our data collection on the impact of our program completers on P-12 student learning and development.  Current data includes relevant data from First Year Teacher Survey results from surveys administered by the Office of Educational Quality and Accountability (OEQA) to administrators/mentors of First Year Teachers/USAO EPP program completers and to our First Year Teachers/USAO EPP Program Completers themselves.  

[bookmark: _Hlk62909451]

Administrator/Mentor Survey on First Year Teachers 2019-2020, EPP Program Completers 

Survey Item Q16 – Overall, the First Year Teacher’s preparation/route to certification effectively prepared him/her to have a positive impact on P12 student learning and development.

		Strongly Disagree

		14.29%

		N = 1



		Disagree

		14.29%

		N = 1



		Agree

		42.86%

		N = 3 



		Strongly Agree

		28.57%

		N = 2





Note – The EPP feels that it is significant to recognize that the one “Strongly Disagree” ranking was for an EPP Program Completer who graduated a decade before completing the program requirements in 2019 and entering the teaching profession in 2019-2020.  The majority of surveys indicate positive impact on P-12 student learning and development.

First Year Teacher 2019-2020 Survey, EPP Program Completers 

Survey Item #7 – Overall, my preparation/route to certification effectively prepared me to have a positive impact on P12 student learning and development.

		Strongly Disagree

		0.00%

		N = 0



		Disagree

		0.00%

		N = 0



		Agree

		75.00%

		N = 3



		Strongly Agree

		25.00%

		N = 1







The EPP is in the process of strengthening our data collection for Impact on P-12 Learning and Development.  The EPP has plans to continue reaching out to partnering school districts to collect and analyze data from various benchmark assessment scores of P-12 students taught by our EPP Program Completers in order to provide further evidence of positive impact on P-12 learning and development.  We have obtained the following data for the 2019-2020 Academic Year, and we will continue to update our data collection evidence for recent years as we receive score reports.

Measures of Academic Progress (MAP) Growth Test Rasch Unit (RIT) Mean Scores 2019-2020

		Completer Area

		Grade Level/Subject

		Fall 2019

Assessment

		Winter 2020

Assessment

		Spring 2020

Assessment



		Completer 1 Elementary

		4th Grade Science/Social Studies

		N = 21

Mean RIT = 193.1

		N = 20

Mean RIT = 195.5

		N = 21

Mean RIT = 197.1



		Completer 2 Elementary

		5th Grade

Math (Section 1)

		N = 22

Mean RIT = 204.2

		N = 22

Mean RIT = 205

		N = 21

Mean RIT = 212



		[bookmark: _Hlk62916101]Completer 2  Elementary

		5th Grade 

Math (Section 2)

		N = 21

Mean RIT = 206.1

		N = 21

Mean RIT = 209.3

		N = 21

Mean RIT = 214



		Completer 2 - Elementary

		5th Grade 

Math (Section 3)

		N = 22

Mean RIT = 196.9

		N = 21

Mean RIT = 198.8

		N = 21

Mean RIT = 201.8





This small sample of assessment data for 2019-2020 provides further evidence that USAO EPP Program Completers are having a positive impact on P-12 student learning.  Again, we will continue to collect and add to this data as school districts allow and as score reports are received.





Measure 2: Indicators of Teaching Effectiveness (Component 4.2)

Teacher Leader Effectiveness (TLE) evaluation scores are what USAO’s EPP would normally provide as evidence of the teaching effectiveness of our program completers. TLE evaluations were unavailable for 2019-2020 due to the school districts not being able to collect and report those TLE evaluation scores due to the COVID-19 pandemic.  This is an unprecedented situation that all EPPs in Oklahoma (and presumably in other states as well) are dealing with for this reporting year.  We will report TLE data for USAO EPP Program Completers in the next 2022 EPP Annual Accreditation Report for CAEP as TLE evaluation scores are collected and reported to us for the 2020-2021 Academic Year. 



Indicators of Teaching Effectiveness can alternatively be found through connected data provided in Measure 1: Impact on P-12 Learning and Development and in Measure 3: Satisfaction of Employers and Employment Milestones.  Data indicators show that the majority of USAO’s EPP Program Completers demonstrate overall teaching effectiveness.





Measure 3: Satisfaction of Employers and Employment Milestones (CAEP 4.3/A.4.1) 

The Administrator/Mentor Survey responses/ratings of satisfaction and evaluation of First Year Teachers in 2019-2020 provide evidence of satisfaction of employers of USAO EPP Program Completers. The Office of Educational Quality and Accountability (OEQA) administers the Administrator/Mentor Survey of First Year Teachers to mentors/administrators within the state of Oklahoma.  The survey results presented in the document linked below are from administrators/mentors who have hired USAO EPP graduates and have completed the OEQA survey. The Administrator/Mentor Survey is aligned to the Interstate Teacher Assessment and Support Consortium (InTASC) standards.



· Administrator/Mentor OEQA Survey of Employer Satisfaction/Evaluation of First Year Teachers – USAO EPP 2019-2020





Measure 4: Satisfaction of Completers (CAEP 4.4/A.4.2) 

The First Year Teacher Survey provides evidence of the satisfaction of USAO’s EPP Program Completers.  The Office of Educational Quality and Accountability (OEQA) administers the First Year Teacher survey every spring. The survey is aligned to the Interstate Teacher Assessment and Support Consortium (InTASC) standards and seeks information from program completers about their satisfaction of their preparation provided by the EPP.  The First Year Teacher Survey results are reported annually by OEQA to the Oklahoma EPPs.



· First Year Teachers OEQA Survey – USAO 2019-2020



















Measure 5: Graduation rates (Initial and Advanced Levels)

The EPP had 19 teacher candidates successfully complete their designated teacher preparation program requirements in 2019-2020. 

USAO Teacher Education

Graduation Rate



		Teacher Education Graduates 

2019-20

Total Number 24



		Area

		Fall 2019

Number of Graduates

		Spring 2020 Number of Graduates

		Total Number of 19-20 Grads (by Program Area)

		Percentage of Graduates



		Deaf Education

		2

		3

		5

		21%



		Early Childhood

		2

		4

		6

		25%



		Elementary Ed.

		4

		7

		11

		46%



		Vocal Music

		1

		1

		2

		8%























Graduation Rates for USAO can be found in the IPEDS Report. 







Measure 6: Ability of completers to meet licensing (certification) and any additional state requirements; Title II (Initial and Advanced levels) 



Certification Examinations for Oklahoma Educators (CEOE) The Oklahoma State Department of Education (OSDE) and the Office of Educational Quality and Accountability (OEQA) require teacher candidates to pass the three certification exams to receive teacher certification in addition to completing all requirements for their accredited teacher education program. 



The required certification exams are:

Oklahoma General Education Test (OGET)

Oklahoma Subject Area Test (OSAT) (passing of designated program OSAT required)

Oklahoma Professional Teaching Examination (OPTE) (available through the end of August 2021)



OEQA 2020 Annual Report Aggregate CEOE Pass Rate by Teacher Preparation Institution



		

		OGET

		OPTE

		OSAT

		TOTAL



		

		N

		%Pass

		N

		%Pass

		N

		%Pass

		N

		%Pass



		University of Science and Arts of Oklahoma

		30

		83.3

		22

		86.4

		42

		76.2

		94

		80.9







The majority of USAO’s EPP graduates are successfully passing required certification exams and meeting certification requirements. 



Note – All Program Completers must meet licensing (certification) and all additional state requirements in order to be counted as a Program Completer, thus 100% of Program Completers meet all licensing (certification) and state requirements.  If a graduate does not meet all licensing (certification) and state requirements, then they are not counted as a Program Completer.



Title II Report 2021:	https://usao.edu/academics/education-and-speech-language-pathology/index.html

Title II Reports can be accessed on the Division of Education & Speech-Language Pathology webpage linked above.  Click on the dropdown menu for Accreditation and clink on links to recent Title II Reports.





















Measure 7: Ability of completers to be hired in education positions for which they have prepared (Initial and Advanced Levels)

Program Completers2019-2020

Employment Status

		Program Area

		# Completers

In Area

		# Completers Employed in Area

		% Completers Employed in Area

		# Completers Employed Outside Area

		% Completers Employed Outside Area

		# Completers Not Currently Teaching

		% Completers Not Currently Teaching



		Art

		

		

		

		

		

		

		



		Deaf Education

		4

		3

		75%

		

		

		1

		25%



		Early Childhood

		3

		3

		100%

		

		

		

		



		Elementary Educ.

		7

		6

		86%

		

		

		1

		14%



		English

		

		

		

		

		

		

		



		Math

		

		

		

		

		

		

		



		Music

		2

		2

		100%

		

		

		

		



		Physical Ed.

		

		

		

		

		

		

		



		Science

		

		

		

		

		

		

		



		Social Studies

		1

		1

		100%

		

		

		

		



		

Total

		17

		15

		88%

		

		

		2

		12%





Note – Data represented for all Program Completers that we have knowledge of Employment Status.  All Program Completers that we are aware of applying for and seeking a teaching position, have been able to find a teaching position.  We are aware that some Program Completers have chosen not to seek teaching positions due to personal, family, or graduate school decisions.



Measure 8: Student loan default rates (Initial and Advanced Levels)

USAO Student Loan Default Rates can be accessed at:

https://nces.ed.gov/collegenavigator/?q=university+of+science+and+arts+of+Oklahoma&s=all&id=207722#fedloans

THREE-YEAR OFFICIAL COHORT DEFAULT RATES

		FISCAL YEAR

		2017

		2016

		2015



		Default rate

		8.8%

		13.0%

		10.8%



		Number in default

		20

		29

		28



		Number in repayment

		226

		222

		257





· For further information on default rates please visit the Cohort Default Rate Home Page. This school's six-digit OPE ID is 003167.  This chart represents the most current data found available on the NCES website.

2019-20

Total Number of Teacher Education  Graduates -24

24	



Deaf Ed	Early Ch.	Elementary	Vocal Music	0.21	0.25	0.46	0.08	
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https://usao.edu/about/mission-objectives.html
https://usao.edu/academics/education-and-speech-language-pathology/index.html

from those that were offered when most recently accredited
3.5 A contract with other providers for direct instructional services, including any teach-out agreements

Any change that means the EPP no longer satisfies accreditation standards or requirements:
3.6 Change in regional accreditation status

3.7 Change in state program approval

Section 4. Display of Annual Reporting Measures.
Annual Reporting Measures (CAEP Component 5.4 | A.5.4)
Impact Measures (CAEP Standard 4) Outcome Measures

1. Impact on P-12 learning and development 5. Graduation Rates (initial & advanced levels)
(Component 4.1)

6. Ability of completers to meet licensing

2. Indicators of teaching effectiveness (certification) and any additional state
(Component 4.2) requirements; Title II (initial & advanced
levels)
3. Satisfaction of employers and employment | 7. Ability of completers to be hired in
milestones education positions for which they have
(Component 4.3 | A.4.1) prepared (initial & advanced levels)
. . 8. Student loan default rates and other
4, Satisfaction of completers . AR
consumer information (initial & advanced

(Component 4.4 | A.4.2)

levels)
4.1 Provide a link or links that demonstrate data relevant to each of the Annual Reporting Measures are public-friendly
and prominently displayed on the educator preparation provider's website.

1

Link: https://usao.edu/academics/education-and-speech-language-pathology/index.html

Program options with links to information and degree checksheets for each program offered;
Description of data Accreditation tab with dropdown menu with relevant SPA and OEQA links, CAEP website link, links
accessible via link: for CAEP Annual Reports, OEQA/State Annual Reports, Title Il Annual Reports; Community
connection links; Teacher Education resources and informational links

Tag the Annual Reporting Measure(s) represented in the link above to the appropriate preparation level(s) (initial
and/or advanced, as offered by the EPP) and corresponding measure number.

Level \ Annual Reporting Measure 1. | 2. | 3. | 4. |5.|6.| 7. | 8.
Initial-Licensure Programs
Advanced-Level Programs - O0O0o|bo|o|d

4.2 Summarize data and trends from the data linked above, reflecting on the prompts below.

What has the provider learned from reviewing its Annual Reporting Measures over the past
three years?
Discuss any emerging, long-term, expected, or unexpected trends? Discuss any
programmatic/provider-wide changes being planned as a result of these data?
Are benchmarks available for comparison?
Are measures widely shared? How? With whom?

Upon review of our Annual Reporting Impact Measures over the past three years, the EPP recognizes trends of indicators of
positive impact on P-12 learning, teaching effectiveness, and satisfaction of both employers and program completers. The First
Year Teacher Surveys administered annually by the Office of Educational Quality and Accountability (OEQA) to both
administrators/mentors and our graduates/First Year Teachers directly show an overall positive response to our teacher
preparation program. There was only one "Strongly Disagree" and only one "Disagree" rating from administrator/mentor surveys of
FYT in 2019-2020 on the question item, "Overall, the First Year Teacher’s preparation/route to certification effectively prepared
him/her to have a positive impact on P12 student learning and development." The EPP feels that is important to note that the one
"Strongly Disagree" rating was for an individual who graduated a decade ago and only recently completed and entered the
teaching profession. The EPP recognizes that the delay in direct application and experience of the knowledge, skills, and
dispositions learned through the Teacher Education program contributed to this rating. The one "Disagree" rating on this same


https://usao.edu/academics/education-and-speech-language-pathology/index.html

Survey Item Q16 was for an individual who has struggled with confidence for contextual reasons and continued experience and
opportunity for growth will be important. The EPP also recognizes that the COVID-19 pandemic and the sudden switch to online
and remote learning only in the spring of 2020 placed unprecedented challenges on all teachers and especially on first year
teachers. While the Teacher Leader Effectiveness evaluations were not reported to the state or to EPPs for 2019-2020, previous
years show overall positive indicators of teaching effectiveness. The EPP recognizes that the satisfaction expressed in surveys
and the positive impact assessment trends for 2019-2020 also serve to provide a connected and holistic view of positive teaching
effectiveness of our completers. Over the past few years, surveys indicate that administrators and program completers both have
an interest in additional preparation for classroom management. We are considering additional opportunities for enhancing the
preparation of our candidates for classroom management issues, but we also recognize that this skill is most enhanced throughout
the years of teaching experience in your own classroom.

Recruitment will continue to be a focus area for improvement for our entire EPP. Our recruitment plans and traditional in-person
high school visits were halted by the COVID-19 pandemic, but we have since picked back up on our efforts for increased
advertising through recruitment videos and meetings with Admissions and Communications & Marketing. USAO’s Deaf Education
program is the only one in the state of Oklahoma and one of the few in the region, and we are particularly increasing our efforts for
recruitment of teacher candidates for this unique program. Our Annual Reporting Measures show our total number of program
completers as down from last year's report. As a comparison benchmark, our total number of program completers for September
1, 2019 — August 31, 2020 was 19 program completers. In the previous academic year of 2018-2019, we had 21 total program
completers and 17 total program completers in 2017-2018. The EPP recognizes that this trend is down from the 35 program
completers we had in 2016-2017. This drop could be related to the public recognition of concerns with the lack of funding and
support of education in Oklahoma raised by the teacher walkout in April of 2018. Our annual reports for CAEP, OEQA, and Title Il
are posted for the public on our webpage, and we share trends in data with Teacher Education faculty, P-12 superintendents, P-12
teachers, and EPP teacher candidate representatives at our regularly scheduled Teacher Education Committee meetings and at
our annual Fall Work Day and annual Program Assessment Meetings. We also have other collaborative opportunities through
faculty membership on various community and state advisory boards, committees, and organizations. We have plans to enhance
our website display of data sharing for the public in the upcoming academic year.

The EPP is also increasing our efforts to assist our candidates through to program completion through additional advising and
support resources. USAO recently appointed new positions of Enrollment Coordinators for each academic division. The Enroliment
Coordinator will serve as an extra support and resources for recruitment, advising, retention, graduation, and program completion
efforts. We have also added a specific test preparation study session for the Early Childhood Education Oklahoma Subject Area
Test (OSAT) that has had low pass rates statewide in recent years. We have an Early Childhood Education faculty member
continuing to serve on a state focus group for review of concerns with the Early Childhood OSAT. The EPP also continues efforts
to increase our candidate and faculty training for implementation of the Praxis Performance Assessment for Teachers (PPAT)
which is required of all of our student teachers beginning in the fall of 2020. The COVID-19 pandemic quickly forced an increase of
our technology resources available to our candidates and faculty through Zoom, Panopto, and our course Learning Management
System, Canvas. The EPP plans to continue to use these technology resources to our advantage and create additional spaces
and tools for support, collaboration, and overall enhancement of Teacher Education at USAO.

Section 5. Areas for Improvement, Weaknesses, and/or Stipulations

Summarize EPP activities and the outcomes of those activities as they relate to correcting the areas cited in the last
Accreditation Action/Decision Report.

m: Areas for Improvement (ITP) 5 Provider Quality Assurance and Continuous Improvement

Rubrics for Clinical Level Evaluation (Clinical 1, 2, and 4) lack consistency between the proficiencies and rubric
levels in the evaluations.

In response to the cited Area for Improvement on the lack of consistency between the proficiencies and rubric levels in the
Clinical 1, 2, and 4 evaluation rubrics, the EPP reviewed the rubrics and the following changes were considered and
implemented. Updating of Clinical 1 and 2 rubrics was completed to provide mentor teachers with a more defined descriptor for
each level of the rubric and each disposition noted. Level headings were changed to Unacceptable, Progressing, Meets
Expectations and Exceeds Expectations as per requested by mentor teachers. They commented that the level heading of
"Emerging" was not determinable and the level heading of "Progressing" was more understandable. Level headings for Clinical 1
and 2 now match Clinical 4 rubric level headings for the EPP. Our rubric for Clinical 4 was immediately changed for our
addendum to our unit review. The inconsistency was in INTASC standard number 10. A discrepancy happened when designing
the rubric and standards numbers 9 and 10 were similar in the rubric. Since that time, number 10 descriptors have been aligned
with INTASC standard 10. Each standard and each level were given more defined descriptors. Descriptors align with the
standard. For example: Unacceptable level of Standard 6 descriptor says, "Candidate does not use assessments to guide daily
instruction nor do they demonstrate a connection between assessment and learning." Progressing level descriptor says,
"Candidate understands and uses methods of assessment to monitor learner progress." Meets Expectations level descriptor
says, "demonstrates evidence of knowledge and skill in using assessments effectively and directly calls for the candidate to
display 'Teacher uses, designs or adapts a variety of classroom formative assessments.™ Exceeds level descriptor says,
"Demonstrates knowledge and skill to assess higher order skills and directly calls for the candidate to display 'teacher uses
formative classroom assessment to maximize development of knowledge, critical thinking and problem solving skills." The
overall rubric is called "OTHER" - and is for questions not contained in INTASC. It is no longer an overall rubric.



Descriptors include, as an example: Unacceptable level: Candidate does not show professionalism appearance, attitude,
confidentiality, written or verbal communication. Progressing level: Candidate shows inconsistent professionalism in appearance,
attitude, confidentiality, written or verbal communication. Meets Expectation level: Candidate demonstrates professionalism in
appearance, attitude, confidentiality, written or verbal communication. Exceeds Expectations level: Candidate consistently
demonstrates professionalism in all areas. All descriptors are determinable and measurable.

Feedback from stakeholders was considered in the revisions of the rubrics. As addressed above, the rubric level descriptor terms
were revised to be more understandable according to mentor teachers. Clinical Experience rubrics are reviewed by mentor
teachers and candidates during Co-Teaching training sessions and with candidates in Clinical Experience courses.

Section 6. Continuous Improvement
CAEP Standard 5

The provider maintains a quality assurance system comprised of valid data from multiple measures, including evidence of
candidates' and completers' positive impact on P-12 student learning and development. The provider supports continuous
improvement that is sustained and evidence-based, and that evaluates the effectiveness of its completers. The provider
uses the results of inquiry and data collection to establish priorities, enhance program elements and capacity, and test
innovations to improve completers' impact on P-12 student learning and development.

CAEP Standard 5, Component 5.3
The provider regularly and systematically assesses performance against its goals and relevant standards, tracks results
over time, tests innovations and the effects of selection criteria on subsequent progress and completion, and uses results
to improve program elements and processes.

6.1 Summarize any data-driven EPP-wide or programmatic modifications, innovations, or changes planned,
worked on, or completed in the last academic year. This is an opportunity to share targeted continuous
improvement efforts your EPP is proud of. Focus on one to three major efforts the EPP made and the
relationship among data examined, changes, and studying the results of those changes.

* Describe how the EPP regularly and systematically assessed its performance against its goals or the CAEP standards.
e What innovations or changes did the EPP implement as a result of that review?
e How are progress and results tracked? How will the EPP know the degree to which changes are improvements?

The following questions were created from the March 2016 handbook for initial-level programs sufficiency criteria for
standard 5, component 5.3 and may be helpful in cataloguing continuous improvement.

e What quality assurance system data did the provider review?

e What patterns across preparation programs (both strengths and weaknesses) did the provider identify?

e How did the provider use data/evidence for continuous improvement?

¢ How did the provider test innovations?

¢ What specific examples show that changes and program modifications can be linked back to evidence/data?

* How did the provider document explicit investigation of selection criteria used for Standard 3 in relation to
candidate progress and completion?

¢ How did the provider document that data-driven changes are ongoing and based on systematic assessment of
performance, and/or that innovations result in overall positive trends of improvement for EPPs, their candidates,
and P-12 students?

The following thoughts are derived from the September 2017 handbook for advanced-level programs
How was stakeholders' feedback and input sought and incorporated into the evaluation, research, and decision-making
activities?

The EPP's data-driven modifications, innovations, and planned changes are often initiated during our annual review of data each
fall semester. USAO’s Teacher Education faculty from all program areas meet annually each fall for our Fall Work Day in order to
review data, discuss, and assess EPP’s performance in connection with CAEP standards, SPA standards, and our EPP and
program goals. During Fall Work Day, we review data on our candidates’ pass rates and Mean Total Scores on Certification Exams
for Oklahoma Educators (CEOE) in comparison with statewide pass rates and previous years’ pass rates. We also look at
enrollment data, demographic data, admission to Teacher Education data, and data on candidate attrition across checkpoints. We
review data from Clinical 1, 2, and 4 evaluations. We assess our candidates’ performance on their Professional Portfolio
competencies by reviewing scores on Portfolio evaluations. To further assess our candidates’ performance on impact measures,
we review data from the Oklahoma Teacher Leader Effectiveness (TLE) evaluations of our recent graduates teaching in Oklahoma.
We review and discuss First Year Teacher surveys from our graduates themselves, their mentor teachers, and their administrators.
We also review data on our Teacher Education Faculty Development Reports. During Fall Work Day, faculty members who serve
as program report compilers are provided with disaggregated data and are asked to hold a follow-up meeting with their program
area faculty to analyze and provide comments and recommendations for each of the following: 1) state licensure exams; 2) results
of surveys pertaining to candidate perception of readiness for licensure exams; 3) results of the follow-up study; 4) the most useful
aggregated/disaggregated data; 5) additional aggregated/disaggregated data that would be useful; 6)admission to Teacher
Education data along with efforts made and/or ideas for improving efforts to address recruitment, retention, and successful
completion; 7)opportunities for increased direct contact public school hours for Teacher Education faculty; 8) description of any



program or course changes that are to be made or any that have been made in the past academic year; and recommendations for
the teacher education program in general or specifically about the area program. Fall Work Day also provides the EPP an
opportunity to plan for implementation of any changes, innovations, or transitions that result from analysis of data and regular
assessment and discussion of candidate and EPP performance or needs.

Fall Work Day 2020 had to be conducted virtually and thus was held through a series of Fall Work Zoom Sessions instead of just
on one day. The EPP first worked to ensure alignment of required courses and Student Learning Outcomes to program specific
standards. Programs seeking state accreditation prepared initial program reviews for submission to OEQA in October of 2020. Date
was reviewed for the overall EPP unit during one of the sessions with analysis of the data listed above for the follow-up Program
Assessment Worksheet attached to this report as a reference.

One particular data-driven focus that we would like to highlight for Section 6. Continuous Improvement is our Deaf Education
recruitment efforts. Recruitment is a focus for our entire EPP as referenced earlier in this report in Section 4, with data for 19
Program Completers overall in 2019-2020, down from 35 Program Completers a few years ago in 2016-2017. We are specifically
focusing on recruitment efforts for our Deaf Education program right now. USAO is now the only Deaf Education program in the
state of Oklahoma, and we recognize this unique program and its opportunity to contribute to the need for Deaf Education teachers
In these efforts, we had celebrity and Deaf Culture activist, Nyle DiMarco, visit USAO in the fall of 2019 as a guest speaker for our
USAO Giles Symposium. This event brought great attention to USAQ's Deaf Education program and served as a recruitment
opportunity for Deaf Education candidates. We continue to seek opportunities for promoting this program and recruiting potential
candidates. Deaf Education faculty and students have put together promotional recruitment videos that are posted on our USAO
YouTube channel and shared through social media and the USAO website. We had plans to create recruitment videos for all of our
EPP programs in May of 2020, but the COVID-19 pandemic delayed those efforts that we are now revisiting for all programs. A
document with Deaf Education recruitment and promotional video links is posted in the attachments below.

The EPP regularly shares efforts, seeks input, and involves stakeholders in discussions of current efforts, concerns, changes, and
successes through the Teacher Education Committee with partnering school administration and teacher representatives, student
representatives from Early Childhood Education, Elementary Education, PK-12 Education Programs, and Secondary Education
Programs, and faculty representatives from all Teacher Education program areas. The Teacher Education Committee also submits
an annual report to USAQ's President and Vice President of Academic Affairs. EPP faculty have also shared recent focused
recruitment efforts with various institutional offices and entities. We are hopeful that these efforts will show notable increased Deaf
Education and Teacher Education enroliment and completion numbers within the next five years.

As a result of preparing for a statewide transition from the Oklahoma Professional Teaching Examination (OPTE) to the Praxis
Performance Assessment for Teachers (PPAT) and after analyzing results of Professional Trimester Candidate Surveys who
completed the mock PPAT in 2019-2020, we have increased efforts to train faculty and prepare candidates for success on the
PPAT. We have increased our implementation of PPAT components in various courses so that candidates will be better prepared
for the new certification exam that is now being required of all of our candidates in student teaching since Fall 2020. Data on our
candidates PPAT scores will be collected and reviewed as those resulting scores are reported to us. We are assessing progress or
the PPAT for all EPP candidates who take it during the 2020-2021 academic year, and data will be reported in the 2022 Annual
Accreditation Report.

After review of surveys of First Year Teachers from administrators/mentors and First Year Teachers themselves, the EPP noted the
comments on a desire for additional preparation in classroom management. We are currently discussing opportunities for
increasing the credit hours allotted for our EDUC 4442 Classroom Management and Evaluation Theory course. EPP faculty have
discussed enhancement of the curriculum in that course and addition of enhanced classroom management experiences and
content in other Professional Education and major courses as possible. We are also seeking the opportunity to add an offering of
the course in the summer trimester, pending the ability to hire additional qualified faculty following pandemic-related hiring
restrictions.

Tag the standard(s) or component(s) to which the data or changes apply.

3.1 Recruits and supports high-quality and diverse candidate pool

3.6 Candidates understand the expectation of the profession

4.3 Employer satisfaction

4.4 Completer satisfaction

A.3.1 Admission of Diverse Candidates who Meet Employment Needs
A.4.1 Satisfaction of Employers

A.4.2 Satisfaction of Completers

x.1 Diversity

x.2 Technology




Upload data results or documentation of data-driven changes.

@ Program_Assessment_Worksheet__ Fall_2020.docx

@ Deaf_Ed._Program_Assessment_Worksheet__ Fall_2020(1).docx

.@ Recruitment__Promotional_Video_Links__ USAO_Deaf_Education.docx
@ FYT_Mentor_Admin_Survey_Report_2020_USAO_from_OEQA.pdf

@ FYT_Survey_Report_USAO_2020_from_OEQA.pdf

@ CAEP_8_Annual_Reporting_Measures_2021_Report_(AY1920).docx

6.2 Would the provider be willing to share highlights, new initiatives, assessments, research, scholarship, or s
activities during a CAEP Conference or in other CAEP Communications?

@ Yes ONo
6.3 Optional Comments

Note - The EPP realized that there was a date error in this comment section on the 2020 Annual Accreditation Report. The report
incorrectly stated that USAO closed campus in March 2019 due to the COVID-19 pandemic. It should have stated that USAO
closed campus in March 2020. Courses were offered online only for the remainder of the Spring 2020 and Summer 2020
semesters. In Fall 2020, USAO re-opened campus and resumed most in-person classes with exceptions for faculty health safety
and class size social distancing considerations.

The EPP noticed that not all Program Options were correctly listed in AIMS. | have sent a request to the email indicated for CAEP
technical support on this matter. We will correct the listing of Program Options as soon as we receive guidance from CAEP in the
appropriate editing process. Please, contact Dr. Sarah Layman at 405-574-1253 or slayman@usao.edu with additional questions
and feedback on Program Options.

Section 8: Preparer's Authorization

Preparer's authorization. By checking the box below, | indicate that | am authorized by the EPP to complete the 2021
EPP Annual Report.

I am authorized to complete this report.

Report Preparer's Information

Name: |Dr. Sarah Layman
Position: |Chair, Division of Education & SLP; Director of Teacher Education
Phone: 405-574-1253

E-mail: slayman@usao.edu

I understand that all the information that is provided to CAEP from EPPs seeking initial accreditation, continuing accreditation
or having completed the accreditation process is considered the property of CAEP and may be used for training, research and
data review. CAEP reserves the right to compile and issue data derived from accreditation documents.

CAEP Accreditation Policy
Policy 6.01 Annual Report

An EPP must submit an Annual Report to maintain accreditation or accreditation-eligibility. The report is opened for data
entry each year in January. EPPs are given 90 days from the date of system availability to complete the report.

CAEP is required to collect and apply the data from the Annual Report to:

Monitor whether the EPP continues to meet the CAEP Standards between site reviews.

Review and analyze stipulations and any AFIs submitted with evidence that they were addressed.
Monitor reports of substantive changes.

Collect headcount completer data, including for distance learning programs.

P
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5. Monitor how the EPP publicly reports candidate performance data and other consumer information on its website.

CAEP accreditation staff conduct annual analysis of AFIs and/or stipulations and the decisions of the Accreditation Council to
assess consistency.

Failure to submit an Annual Report will result in referral to the Accreditation Council for review. Adverse action may result.
Policy 8.05 Misleading or Incorrect Statements

The EPP is responsible for the adequacy and accuracy of all information submitted by the EPP for accreditation purposes,
including program reviews, self-study reports, formative feedback reports and addendums and site review report responses,
and information made available to prospective candidates and the public. In particular, information displayed by the EPP
pertaining to its accreditation and Title II decision, term, consumer information, or candidate performance (e.g., standardized
test results, job placement rates, and licensing examination rates) must be accurate and current.

When CAEP becomes aware that an accredited EPP has misrepresented any action taken by CAEP with respect to the EPP
and/or its accreditation, or uses accreditation reports or materials in a false or misleading manner, the EPP will be contacted
and directed to issue a corrective communication. Failure to correct misleading or inaccurate statements can lead to adverse
action.

Acknowledge



